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Making smart Social Security

decisions if you are (married)

For married couples, deciding when to start collecting

Social Security benefits can be especially important. That's Other things to consider:
because you may have a greater number of choices that will

impact the benefits you and your spouse receive for life, as * The spousal benefit cannot be
well as your survivors. collected until your spouse files

for benefits. It is available if you

are at least age 62 and have been

« Your own benefit: based on your individual earnings married for at least 12 months prior
record, if applicable, or to your application for benefits.

If you are married, you will generally receive the greater of:

e The spousal benefit is reduced
permanently if you collect it
prior to your Full Retirement
Age. It is based on your spouse’s
Primary Insurance Amount at Full
Retirement Age—and does not
include delayed retirement credits
that your spouse may earn by

» The spousal benefit: up to 50% of your spouse’s
full benefit

waiting to collect benefits.

¢ You should also know that the
spousal benefit can provide a
benefit to a spouse who has no
earnings record under Social
Security.
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Important Note: This material is intended only for educational purposes to help you, with the guidance of your financial professional, make informed decisions.
This educational material about Social Security does not constitute tax, legal, or other individualized advice.
Sources: ssa.gov, “Social Security Benefits - Benefits for Spouses” and “Benefits for Your Family,” accessed January 3,2025.
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Think about coordinating your benefits

As a married couple, you may be able to coordinate the timing of when each spouse starts taking benefits,
which may help generate a stream of benefits that’s aligned with your income needs and goals. For example,
one spouse may choose to collect benefits at his/her Full Retirement Age, while the other spouse may choose
to wait until age 70 to collect. This can be an especially powerful strategy for couples when there is a younger,
lower-earning spouse, and the older, higher-earning spouse waits to collect benefits.

Coordinating benefits with your spouse may allow you to:

o Take advantage of the annual 8% increase’ (delayed retirement credit) available each year that benefits
are delayed past Full Retirement Age—up to age 70

¢ Potentially maximize total lifetime benefits paid to you and your spouse

e Provide a potentially larger survivors benefit to your spouse

"Assumes individual is born in 1943 or later.
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Explore your Social Security options

Different filing strategies produce different monthly benefit amounts—and potentially differing total lifetime
benefits. Below are three different filing strategies that married couples may want to consider.

Of course, there are other filing strategies you may want to consider depending on your personal situation
and income needs.

o Early election

Both spouses start receiving
reduced benefits at age 62.

e Full Retirement Age

Both spouses start receiving their
full benefits at Full Retirement Age.

e Staggered election
One spouse starts receiving benefits
at Full Retirement Age, while the
other spouse waits until age 70.

Note: This material contains hypothetical examples that assume a Full Retirement Age of 67. Your Full Retirement Age may differ based on your year of birth.
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See how filing strategies
compare over time

Aside from monthly benefit amounts, it's also important to consider total potential benefits paid over your
lifetime and your spouse’s lifetime, based on longevity. The table on the next page shows the hypothetical
cumulative benefits paid over time from three different filing strategies. These examples are for illustrative
purposes only, and are not intended to be a projection of your actual benefits.

Each strategy assumes the following: The lower-earning spouse is eligible for a monthly benefit of $1,000
at Full Retirement Age (67). The higher-earning spouse is eligible for a monthly benefit of $2,400 at Full
Retirement Age (67). Both spouses are the same age.

Strategy overview

Early election strategy: Both spouses start benefits at age 62.

e The higher-earning spouse receives a monthly benefit of $1,680 beginning at age 62.
e The lower-earning spouse receives a monthly spousal benefit of $830 beginning at age 62.

Note: in this example, if the higher-earning spouse dies before the lower-earning spouse,
the survivors benefit for the lower-earning spouse would be $1,680.

Full retirement age: Both spouses start benefits at age 67.

e The higher-earning spouse receives a monthly benefit of $2,400 beginning at age 67.
e The lower-earning spouse receives a monthly spousal benefit of $1,200 beginning at age 67.

Note: in this example, if the higher-earning spouse dies before the lower-earning spouse,
the survivors benefit for the lower-earning spouse would be $2,400.

Staggered election: One spouse starts benefits at age 67; the other spouse
starts at age 70.

e The lower-earning spouse receives a monthly benefit of $1,000 beginning at age 67.

e The higher-earning spouse receives a monthly benefit of $2,976 beginning at age 70.
(This amount is 124% of the Primary Insurance Amount, reflecting 3 years of 8% delayed
retirement credits.

Note: At this point, the lower-earning spouse is now eligible for a spousal benefit of $1,200
(50% of the higher-earning spouse’s benefit at Full Retirement Age).

e One of the key benefits of this strategy is that it provides a higher survivors benefit
(52,976 in this example) if the higher-earning spouse dies before the lower-earning spouse.
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Total benefits paid over time*

1. Early Election 2. Full Retirement Age | 3. Staggered Election
62 $0 $0

$30,120
67 180,720 43,200 12,000
70 271,080 172,800 86,112
80 577280 604,800 587232
90 873,480 1,036,800 1,088,352

*These summarized results are hypothetical and do not reflect any cost-of-living increases and do not represent
actual client scenarios.

ACTION PLANNER (Action steps)

D Talk to your financial professional about the role Social Security will play in your overall
retirement income plan. A financial professional can help you understand your options and
make a more informed decision about one of your most valuable retirement benefits.

O Work with the Social Security Administration for a full discussion of your available benefits
and options. The examples included here are not meant to be exhaustive.

O Consult with your qualified tax advisor before making any decisions. These strategies can

get complex.

Your financial professional can also work with you to position your investments to help provide
for your income needs throughout retirement.




This material is general in nature, was developed for educational use only, and is not intended to provide financial, legal, fiduciary, accounting or tax advice, noris it
intended to make any recommendations. Applicable laws and regulations are complex and subject to change. Please consult with your financial professional regarding
your situation. For legal, accounting or tax advice consult the appropriate professional.

While the information about Social Security contained herein has been obtained from sources deemed reliable, Corebridge Financial, Inc. (including its wholly owned
subsidiaries American General Life Insurance Company, The Variable Annuity Life Insurance Company, The United States Life Insurance Company in the City of New
York, distributors and representatives) cannot be held responsible for any direct or indirect loss resulting from the application of the information provided here.
Individuals should consult a qualified tax professional or attorney regarding their specific situation.

The purchase of an annuity is not required for, and is not a term of, the provision of any banking service or activity.

Life insurance and annuities are issued by American General Life Insurance Company (AGL), Houston, TX except in New York, where issued by The United States
Life Insurance Company in the City of New York (US Life). Certain annuities are issued by The Variable Annuity Life Insurance Company (VALIC), Houston, TX.
Securities products are distributed by Corebridge Capital Services, Inc. (CCS), member FINRA, 21650 Oxnard Street, Suite 750, Woodland Hills, CA 91367-4997,
1-800-445-7862. Issuing companies AGL, US Life and VALIC are responsible for financial obligations of insurance products. AGL does not solicit, issue or deliver policies
or contracts in the state of New York. Products and services may not be available in all states and product features may vary by state. Please refer to the contract.

All companies above are wholly owned subsidiaries of Corebridge Financial, Inc. Corebridge Financial and Corebridge are marketing names used by these companies.
©2025 Corebridge Financial, Inc. All rights reserved.
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